RESOLUTION FROM THE FACULTY AFFAIRS COMMITTEE
OF THE FACULTY SENATE
PROPOSED FOR ADOPTION AT A MEETING OF THE
FACULTY SENATE TO BE HELD ON
September 19, 2011
WHEREAS, under Article III, Section 2.G. of the Bylaws of the Faculty Senate, the
Faculty Affairs Committee of the Faculty Senate “is responsible for reviewing proposed
revisions and recommending changes to the Faculty Handbook in accordance with the
amendments procedures set forth in the Faculty Handbook;” and for reviewing proposed
revisions and recommending changes to the Manual for Faculty Evaluation in
accordance with the amendments procedures set forth in the Manual for Faculty
Evaluation;” and
WHEREAS, the Office of the Provost recommended that the Faculty Senate Faculty
Affairs Committee review and recommend proposed revisions to the Manual for Faculty
Evaluation concerning the correction of language about the re-appointment process for
non-tenure track faculty; and
WHEREAS, under Section 8.3 of the Faculty Handbook, the Faculty Senate Faculty
Affairs Committee “is responsible for recommending changes, which should have input
from the chancellor, the vice president, and their administrative staff including deans for
consideration by the Faculty Senate Executive Council and final consideration by the full
Faculty Senate;” and
WHEREAS, the Faculty Senate Faculty Affairs Committee has reviewed —and sought
(i) input from the chancellors of UTK and UTIA and (ii) consideration by the Faculty
Senate Executive Council on— the various sections of the Faculty Handbook and the
Manual for Faculty Evaluation related to this issue; now, therefore it is
RESOLVED, that the “Best Practices and Recommendations Regarding the Supervision
and Development of Non-Tenure-Track Teaching Faculty” appendix to the Manual for
Faculty Evaluation be revised as follows:
Under the heading #2, “Search Process,” subheading “Process for Reappointment” the
reference to “Provost’s office” in the 4th bullet item will be replaced with “Department
Head.” The subheading will then read:
Process for Reappointment
Because the position of lecturer is a renewable, year-to-year, non-tenure track
appointment, all lecturers must be re-appointed annually. The following is the
recommended process for the reappointment of lecturers.
• All current lecturers are notified of the opportunity for positions for the next
academic year as early in spring semester as possible and given a timeline to
apply
• The department reviews and screens applications from current as well as new or

returning applicants (from whatever source including the national ad process
described above)
• After selecting the lecturers to be appointed for the next year, the department
notifies all appropriate offices of new appointments
• Letters of reappointment are issued by the Provost’s officeDepartment Head

