RESOLUTION
RESOLVED: The Board of Trustees approves the proposed revisions to
the Board Policies on Academic Freedom, Responsibility, and Tenure to
be effective as of March 23, 2018, except as provided below:
1. The standard six-year probationary period shall apply to all tenuretrack appointments made after March 23, 2018. The required
campus policies and procedures to govern a faculty member's
application for tenure before the sixth year shall be submitted to
the Board no later than the last regular Board meeting in 2018 and
shall be effective upon approval by the Board.
2. The requirement of an Enhanced Tenure-Track Review (ETTR) in
the third or fourth year of the probationary period shall be effective
as of July 1, 2019 but shall not apply to any tenure-track faculty
member who has completed the fourth year of his or her
probationary period by that date. The campuses shall present
proposed ETTR procedures to the Board for approval no later than
the last regular meeting of the Board in 2018.
3. (a) Any revision of campus procedures needed to comply with the
new minimum components of the tenure review process stated in
Appendix A (for example, the requirement of external reviews of
all tenure candidates and the requirement of peer review of
teaching) shall be effective upon approval by the Board. The
campuses shall submit any revised procedures to the Board no later
than the June 22, 2018 meeting.
(b) The departmental procedures required by Appendix A shall be
effective upon approval by the dean and the chief academic officer.
Departments shall submit the required procedures for approval no
later than November 30, 2018 and shall be effective beginning with
the next tenure review cycle following approval.
4. The departmental criteria for tenure required by Article III, Section
F, of the policy shall be submitted to the dean and the chief
academic officer for approval no later than November 30, 2018 and
shall be effective beginning with the next tenure review cycle
following approval.
5. The requirement of a periodic comprehensive review of all tenured
faculty no less often than every six years shall be effective upon
Board approval of the review procedures for each campus

recommended by the President. The President shall recommend
the procedures to the Board no later than the last regular meeting
of the Board in 2018.
AND FURTHER RESOLVED: At the June 22, 2018 regular meeting of the Board,
the President shall recommend revisions to the procedures outlined in
Appendices B and C of the policy to ensure that pre-termination hearing
processes are conducted in an efficient and timely manner so that a
recommendation is presented to the Chancellor no later than 120 days after
written notice of proposed termination was provided to the faculty member.
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